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THIS AGREEMENT, made this - day of 2005, by and between the 
Superintendent of the Red Jacket Central School District, hereinafter referred to as "District" 
or "Superintendent", and the Red Jacket Faculty Association, hereinafter referred to as the 
"Association". 
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING ADDITIONAL 
FUNDS THEREFORE SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN ITS APPROVAL." 
Now, THEREFORE, it is mutually agreed as follows: 
ARTICLE I 
Section 1.0 1 
Recognition 
The Board recognizes the Red Jacket Faculty Association as the exclusive bargaining agent 
for all regular unit members, school nurses, guidance counselors and psychologist, and all 
regular substitutes who are appointed for one semester or more, except per diem substitutes, 
BOCES personnel, Superintendent, Assistant Superintendent, Building Principals, and other 
administrative staff members. Such recognition shall extend for the maximum period allowed 
by law. 
ARTICLE I1 
Section 2.01 
Dues Check-off and Authorization 
Upon the written request of a unit member, on a form provided by the Association, the 
District will deduct from the salary of unit members such amounts for membership dues as the 
employees may specify and promptly transmit said sums to the Association. Said 
authorizations are to be submitted to the business office no later than the second Friday of 
September. The deductions will be made in twenty (20) equal installments beginning with the 
second pay period in September. 
The parties further understand and agree that the District is responsible only for the 
mechanical deduction of the dues check off and not liable for the amount of said check off 
required by the Association. 
Section 2.02 
United Fund 
Deductions for United Fund will only be made for pledges of ten dollars ($10.00) or more. 
Section 2.03 
NYSUT Benefit Trust 
The District shall check off and remit payments to the NYSUT Benefit Trust upon submission 
of a signed authorization to the business office for any Red Jacket faculty member. Such 
signed authorization may be discontinued at the end of its term upon written notice by the 
faculty member to the District. The District shall furnish the plan and the Association 
President with a list of all Association members from whose salaries such deductions have 
been made. The District shall be held harmless against any action should any vendor of the 
Benefit Trust not deliver agreed upon goods or services. 
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Section 2.04 
Payroll Check Direct Deposit 
Upon the written authorization by the unit member and upon completion of any necessary 
paperwork on behalf of the Director or the financial institution, the District shall offer the 
option of directly depositing the unit member's payroll check into the following financial 
institutions: 
1.  Canandaigua National Bank, NA, or 
2. Fleet Bank, NA 
3. Key Bank 
4. Community Bank 
5. Chase Bank 
ARTICLE 111 
Section 3.01 
Conformity to Law 
If any provision of this agreement is or shall be at any time contrary to law, such provision 
shall not be applicable, performed or enforced except to the extent permitted by law. In the 
event that any provision of this agreement is or shall be contrary to law, all other provisions of 
this agreement shall continue in full force and effect. 
Section 3.02 
Access to the Board of Education Policy 
The Association President is to receive a copy of the policy manual of the Board of Education 
within a reasonable period of time after the ratification of this Agreement by both parties. 
The Association President is also to receive any new policies or official changes in the Board 
of Education policy manual in the regular course of business. 
ARTICLE IV 
Section 4.01 
Administrative Rights 
The parties agree that the administration of the Red Jacket Central School District and the 
direction of the working forces are solely and exclusively the function and prerogative of the 
Board of Education and its administration and the exercise thereof which are not expressly 
modified by one or more specific provisions of this Agreement are reserved and retained 
exclusively by and to the Board of Education and are not subject to arbitration or negotiation 
during the term of this Agreement. 
The Board encourages unit members to participate with the school administrator to 
recommend the formulation of school policy. 
The Association recognizes that all matters pertaining to the policies that affect the 
management and operation of the school system, including its educational and fiscal affairs, 
are the basic responsibility of the Board of Education pursuant to the Education Laws of the 
State of New York, except as these policies are modified by the terms of this Agreement. 
Section 4.02 
Shared Decision Making 
The Association and the District shall endeavor to implement and maintain a Shared Decision 
Making Plan, as adopted by the Board of Education, which is to be referenced to in the faculty 
and staff handbooks and is consistent with the regulations of the Commissioner (100.11). 
ARTICLE V 
Section 5.01 
Salaries 
A. Experienced unit members may be allowed credit for all or part of their prior teaching 
experience. A unit member without a degree shall be placed on the BA Schedule. An 
individual unit member may, by written request, be paid 1/25 of his salary each pay day 
during the school year, rather than 1/21 of the 10 months salary. On the last payday in 
June, the final 5/25 of the annual salary will be paid. Requests for this method of 
payment must be submitted in writing to the business office on or before July 25th. 
New unit members will be given the opportunity to select method of payment at the time 
of hiring. The selected method of payment will be continued by the District unless a 
written request for change is submitted before July 25th of any subsequent year. The 
method of payment will not be altered or amended after that date. 
B. Salary Increase for the 2004-05 School Year 
The parties agree that for the 2004-05 school year, each returning unit member will 
receive, on the average, an increase in base salary (i.e. the salary without credit hours, 
Masters7 degrees and other stipends such as chairpersons) over the 2003-04 school year 
of three and ninety-five one hundredths percent (3.95%) including any increment 
movement. A new salary schedule designated as Appendix A is to be developed by the 
parties and the distribution of money on this schedule and as to those unit members off 
schedule is to be mutually acceptable. 
Salary Increase for the 2005-06 School Year 
The parties agree that for the 2005-06 school year, each returning unit member will 
receive, on the average, an increase in base salary (i.e. the salary without credit hours, 
Masters7 degrees and other stipends such as chairpersons) over the 2004-05 school year 
of three and ninety-five one hundredths percent (3.95%) including any increment 
movement. A new salary schedule designated as Appendix A is to be developed by the 
parties and the distribution of money on this schedule and as to those unit members off 
schedule is to be mutually acceptable. 
Salary Increase for the 2006-07 School Year 
The parties agree that for the 2006-07 school year, each returning unit member will 
receive, on the average, an increase in base salary (i.e. the salary without credit hours, 
Masters7 degrees and other stipends such as chairpersons) over the 2005-06 school year 
of three and nine hundred seventy-five one thousandths percent (3.975%) including any 
increment movement. A new salary schedule designated as Appendix A is to be 
developed by the parties and the distribution of money on this schedule and as to those 
unit members off schedule is to be mutually acceptable. 
Section 5.02 
Salaries for Regular Substitutes 
Regular substitutes will be placed on the salary schedule as determined by the Board of 
Education with recognition of graduate hours and masters degrees. If the regular substitute 
works one full semester or more, as a regular substitute helshe will be entitled to a salary step 
increment if helshe returns as a regular substitute the following year. 
Section 5.03 
Payment for Curriculum, In-service and Special Projects 
Teachers will be paid .00070 of the base salary (step 1) per hour for participation in 
curriculum, in-service, and other special projects as designated by the Superintendent to be 
performed beyond the unit member's work day or academic school year. 
A teacher who trains other teachers during non-school hours (sometimes called faculty 
turnkey trainers) will be paid 1.5 times the number of hours of class time for 
teachinglfacilitating curriculum, in-service and other special projects except in the following 
situations: 
a. Training provided under a grant funding mechanism. In these cases, e.g. tech 
prep and school to work, the trainer teacher is to be paid the rate specified in 
the grant. 
b. State training. The state education department on occasion provides certain 
training for teachers and the District permits such teachers to participate in 
training, often during the regular workday. When these state-trained teachers 
are asked to teach to teachers in the region, the contract in-service and 
curriculum rate does not apply. 
c. This would not apply to those unit members who are assigned work (e.g. the 
transition coordinator for special education or the computer coordinator) and 
who receive release time for the assigned work. 
Teachers will submit a written request for payment for said activities, which shall be reviewed 
by the Superintendent. Notification of Superintendent's approval and a guarantee of payment 
shall be made prior to commencement of said activities. 
Section 5.04 
Payment for Extra-curricular Activities 
All extracurricular activity shall be paid consistent with and pursuant to the schedule reflected 
in Appendix C. Payment shall be made on the first regular pay day possible after the 
submission of the claim form for services rendered. Nothing contained herein shall prevent 
the Board of Education from paying at a higher rate than required. 
Faculty members who enrich the school program for students at Red Jacket by sponsoring 
activities which fall outside their regular duties will receive compensation for their services 
according to Appendix C. 
Section 5.05 
Coaches' Salaries 
All coaches shall be paid consistent with and pursuant to the schedule reflected in Appendix C 
for the duration of this agreement. 
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Payments for coaches' salaries shall be made in equal installments each pay day during the 
sport. Nothing contained herein shall prevent the Board of Education from paying a higher 
step than required. 
Section 5.06 
Chaperones, Scorekeeper, Timekeeper, Ticket Sales, and Ski Club 
See Appendix D. 
Section 5.07 
Graduate Hours 
Payment for graduate hours shall be made at the following rate: 
payable in blocks of three (3) hours. Graduate hours will be credited and payable at the start 
of the first semester if submitted by November 1 and second semester if submitted by 
February 1. Hours will be paid up to a total of 84 hours. Possession of a Master's Degree is a 
prerequisite to payment for more than sixty (60) hours. All graduate hours for which payment 
is expected must receive the prior approval of the Superintendent, which shall not be 
unreasonably denied. 
Section 5.08 
Tuition Reimbursement 
, Effective on July 1, 1994, and following, the District agrees, as an option to the annual 
payment of graduate hours in blocks of three (3) credit hours, to provide for tuition 
reimbursement for graduate course work for credit hours earned, b y  unit members, 
subsequent to July 1, 1994. All hours previously earned and compensated in an annual 
payment in blocks of three (3) are not affected by this provision. 
Graduate level course work must have the prior approval of the Superintendent of 
Schools or hislher designee. 
The District will reimburse, at the graduate hour dollar rate in effect at State University 
College at Geneseo, any unit member who is in active employment with the district for 
the successful completion of up to nine (9) such graduate credit hours per year upon 
submission of evidence of successful completion and a paid receipt for the payment of 
such tuition charges. Unit members cannot obtain both tuition reimbursement and 
payment for credit hours on an annual basis for hours in blocks of three (3) and must opt 
for one or the other. 
Graduate level course work may be taken at any accredited institution of higher 
learning, however, reimbursement by the District is limited to the tuition rate per hour in 
dollars charged by the State University College at Geneseo. 
Hours beyond nine (9) in any year may be approved for reimbursement upon the 
advance approval of the Superintendent with a special request by the unit member. 
The provisions of this section do not apply to regular substitute unit members appointed 
for one (1) semester or more. 
Section 5.09 
Master's Degree 
Payment for a Master's Degree will be in the following amounts: 
Section 5.10 
Accredited Schools 
Payment for Master Degree and Graduate Hours will only be made if earned at a duly 
accredited college or university. 
Section 5.1 1 
Salaw Step Increase 
In order to be eligible for one salary step increase, an employee covered by this agreement 
must actually work one (1) full semester or more in the preceding school year. 
Section 5.12 
Deductions for Credit Union 
Upon receipt of written request on the proper form from any unit member, the District will 
cause to be deducted from the salary of such unit member equal payroll installments in such 
amounts as are designated in writing for payment to the credit union connected with the Red 
Jacket Faculty Association. 
Section5.13 . 
Tax Sheltered Annuity 
Upon receipt of written authorization for such deductions received by the District on or before 
July 25th of each year, the District will cause to be deducted from the salary of such unit 
member equal payroll installments in designated amounts for payment to any of seven (7) tax 
sheltered annuity programs designated by the Red Jacket Faculty Association. The District 
may use a common remitter organization and, effective sometime during the 2000-2001 
school year, agrees to expand the number of TSA offerings by using a second remitter 
organization as long as there is no service fee to be paid by the District for these deductions. 
The Association and the District shall select the second mutually acceptable common remitter. 
New unit members will be informed at the time of employment, in .writing, of this program. 
The District will make deductions as above for those who notify the District in writing of their 
choice within thirty (30) days of acceptance of employment. 
Section 5.14 
Retirement Benefit, Retirement Incentive 
Bargaining unit members who retire in accordance with the following provisions are eligible 
for a retirement benefit. 
A. Retirement Benefit 
The application of this benefit to any unit member is conditioned up the following 
conditions as to eligibility. 
1. Eligibility. A unit member must meet the following conditions: 
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The unit member must have at least fifteen (15) years of full time 
service to the District immediately prior to the date of actual 
retirement; and, 
The unit member must be at least fifiy five (55) years of age on or 
before the actual date of retirement; and, 
The unit member must be eligible for retirement under the terms of the 
New York State Teachers' Retirement System (or Employees7 
Retirement System where applicable); and, 
The unit member must submit a letter of resignation to the District by 
March 15th of the applicable year, which letter is accepted by the 
Board of Education. 
2. Payout 
When the conditions in subsection 1 ., above have been met the District 
agrees to do the following: 
The District agrees to pay fifty percent (50%) of the cost of the 
premium for a two (2) person health insurance plan under the District's 
current health care plan until the former unit member attains the age of 
Medicare eligibility. If the unit member desires to enroll in a health 
care plan other than a two (2) person plan, the District agrees to pay an 
amount of money up to an equivalent of fifty percent (50%) of'a two 
(2) person District plan to a single person plan or a health maintenance 
organization (HMO); and, 
The District agrees to pay for the unit member's accumulated and 
unused sick leave days up to a maximum of two hundred twenty (220) 
such days at a rate of fifteen ($15) dollars a day up to three thousand 
three hundred dollars ($3,300). 
In the event that a retiring unit member declines to enroll in the 
District's health care program as stated in subsection a., above, the 
District agrees to instead, pay a lump sum benefit of seven thousand 
dollars ($7,000) to the retiring unit member. 
Distribution 
The Retirement benefit may be collected in one of or a combination of, 
the following upon approval : 
1. Full payment of the benefit amount directly to the retiree at a date 
agreed upon between said retiree and the District, but not later 
than one (1) year following the effective date of retirement. 
2. Full payment of the then current health insurance benefit, 
renewable annually, until such time as the calculated benefit is 
exhausted. In the event of the retiree's death prior to exhausting 
the retirement benefit, the remainder of said benefit shall transfer 
directly to the estate of said retiree. 
- 9 -  
B. Retirement Incentive Program 
1. Eligibility Requirements: At the time of the proposed retirement, the unit 
member shall: 
a. Be 55 years of age; and 
b. Have completed ten (10) or more consecutive years of full-time service 
with the District. 
2. Payout 
A unit member may elect the retirement incentive program at age 55 
receiving thirty-six percent (36%) of the unit member's final annual salary. 
The final annual salary includes any payment for graduate credit hours and 
Master's Degree (if it applies), but does not include extra and co-curricular 
or other stipends. 
a. In order to receive this incentive, a unit member must retire effective 
June 30th of the school year during which the member attains the age 
of 55. The school year is defined as July 1-June 30. 
b. A unit member electing this incentive must notify in writing the 
Superintendent of hislher intent to retire by March 15, immediately 
prior to the effective date of retirement which would be June 30th. 
c. 1. For the 1996-97 school year only: the incentive is open to all unit 
members who are or become 55 years of age or older during the 
school year. If any eligible unit member wishes to take advantage 
of this incentive, hislher resignation must be submitted to the 
Superintendent by .Friday, June 25, 1997 prior to the effective 
date of retirement which would be June 30, 1997. 
2. For the 1997-98 school year only: the incentive is open to all unit 
members who are or become 55 years of age or older during the 
school year. 
3. For the 1998-99 school year and beyond: the incentive is open to 
all eligible unit members who become 55 years of age during the 
school year. 
The District and the Association have signed a separate Memorandum of 
Agreement on June 24, 2005 in which it is agreed that no unit member may 
now receive a cash payout of the retirement incentive, but rather, the District 
as employer will instead make what is called a non-elective employer 
contribution on behalf of the unit member which amount is to be the value of 
the retirement incentive and which is to be deposited into an Internal 
Revenue Code $403(b) tax sheltered annuity account as set out in the 
separate Memorandum of Agreement. 
Should that June 24, 2005 Memorandum of Agreement end or otherwise 
expire, the parties agree to revert to the former language of subsection, 
reprinted here: 
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Unit members who take this incentive are to identify in their letters of intent 
which of the following payment options they elect: 
a. Entire amount in last June paycheck of retirement year 
b. Entire amount in a check issued between January 1 and January 15 of 
the school year following retirement 
c. One-half of the amount paid in the last June paycheck of retirement 
year and one-half paid between January 1, and January 15 of the school 
year following retirement. 
4. The Association, on behalf of any eligible unit member who elects to take 
this retirement incentive program, waives any rights to any and all other 
retirement incentives, early retirement programs and the like which may be 
offered by New York State or by the District. 
Section 5.1 5 
Chairpersons 
Chairpersons shall be selected in consultation with the building principal and be appointed 
annually. 
A. Secondary: 
English 6- 12 Fine Arts K- 12 
Social Studies 6- 12 Foreign Language K- 12 
Occupational Education 6- 12 Special Education K- 12 
Math 6- 12 
. Science 6- 12 
Chairpersons who teach five (5) classes shall be relieved from one (1) full supervisory 
assignment per day and receive a stipend in the amount of $865 ($898, $934) for the 2004- 
2005 (2005-06,2006-07) annually. 
Chairpersons who teach six (6) classes shall receive a stipend in the amount of $1,189 
($1,236, $1,285) for the 2004-2005 (2005-06, 2006-07) school year and following annually. 
In situations where the selected chairperson teaches a greater or lesser number of classes, the 
stipend will be paid on a pro rata basis. For example, a chair who teaches five (5) classes the 
first semester of school and six (6) during the second semester is to receive a stipend of 
$1,027 ($1,068, $1,110) for the 2004-2005 (2005-06, 2006-07) school year and following 
annually. In situations where the chairpersons do not meet the above stated criteria, the 
Association and Superintendent will mutually agree upon the stipend. 
B. Elementary: 
There shall be grade level chairpersons for each of the following groupings: 
Grade K ( 1 ) 
Grade 1 (1) 
Grade 2 (1) 
Grade 3 (1) 
Grade 4 (1) 
Grade 5 (1) 
Chaitjersons shall receive a stipend of $865 ($898, $934) for the 2004-2005 (2005-06, 
2006-07) and following annually and include the following subject areas: Math (I), and 
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Science ( 1). 
Elementary chairpersons shall be eligible to receive three (3) half days per month of 
release time with prior approval of the principal. 
Section 5.16 
Assistance in Moving Classroom 
A. The District agrees to provide assistance to a teacher or unit member who is making a 
physical move from one classroom to another classroom by providing the services of the 
custodial staff to move equipment, materials, boxes and where appropriate, furniture. 
The teacher who is to move must make the request for assistance reasonably in advance 
of the actual move to the Building Principal. 
B. In cases where the physical move occurs after the last regular day of school and before 
the start of school in the fall and where the move has been directed by the District, then 
a teacher has the option to submit a claim to be paid for hours used in the move and for 
preparation of the classroom prior to the opening of school in the fall. In such cases, the 
teacher will notify the respective Building Principal reasonably in advance of the 
teacher's intent to apply for compensation along with the dates, times, and compensation 
suggested. With prior approval, unit members will be paid at the rate provided. 
ARTICLE VI 
Section 6.01 
Work Day 
The school day for unit members shall be seven and one half (7.5) hours and shall apply to all 
full time unit members on the salary schedule during the days of school as established by the 
school calendar, except for days for duly scheduled faculty meetings. There may be no more 
than twelve (12) faculty meetings in any school year. However, additional faculty meetings 
may be scheduled upon agreement between the Superintendent and the Association President. 
In addition, unit members shall ordinarily attend open houses. 
When necessary unit members shall also ordinarily attend one (1) scheduled Student1 Parent 
orientation. The District will provide unit members with reasonable notice of such an 
orientation. Should additional orientations be scheduled by the District, unit members will be 
compensated at the rate provided in Article V, Section 5.03, Payment For Curriculum, In 
Service, and Special Projects. 
Section 6.02 
Work Year 
Beginning with the 2000-2001 school year, the work year will consist of a maximum of 186 
days between Labor Day and Regents rating day. For registered professional nurses, the work 
year will consist of 194 days. In the event that no days are used for emergency school closing 
prior to May 1. the District will extend the Memorial Day weekend recess by one day. 
Beginning with the 2002-2003 school year, the work year will consist of a maximum of 187 
days. Beginning in the 2006-07 school year. the 1 ~ 7 ' ~  day shall be the next weekday 
immediately following Regents rating day in June. First (ISt) year teachers will be able to 
participate in these offerings on a voluntary basis. If a teacher or group of teachers has an 
alternative proposal, it may be presented t~ the Superintendent for hislher approval. This 
process shall not be subject to the grievance procedure. For registered professional nurses, 
the work year will consist of 195 days. 
The District shall provide one-half (112) day of release time for all unit members in the 
Elementary, Middle and High Schools on the last day of the semester in January. The 
purpose of said day shall be for unit members to complete semester work, and the District 
shall not schedule meetings in conflict with this goal. 
Section 6.03 
A. Workload - Secondary 
Insofar as possible, no secondary unit member shall be daily assigned in more than five (5) 
teaching periods, one (1) supervisory assignment, and no less than two (2) unassigned 
preparation periods. 
In the event that the exigencies of the District require that a teacher be assigned six (6) 
teaching periods, said unit member shall be relieved of all supervisory assignments and be 
assigned two (2) preparatiodflex . . periods. 
Annually, prior to the opening of school, the Association President or designee, one (1) 
secondary teacher approved by the Association President and the appropriate secondary 
Principal shall meet and review secondary schedules and make recommendations which will 
address preparation and planning times. Insofar as possible, secondary teachers shall not be 
assigned other duties in conflict with the aforesaid periods. Every effort will be made to 
schedule congruence meetings at times other than regularly scheduled preparation and 
planning times. 
B. Workload - Middle School 
Insofar as possible, no middle school teacher shall be daily assigned in more than five (5) 
teaching periods, one (1) supervisory assignment and two (2) unassigned preparation periods. 
In the event that exigencies of the District require that a middle school teacher be assigned six 
(6) teaching periods, said teacher shall be relieved of all supervisory assignments and be 
assigned two (2) preparatiodflex periods. 
Should the 6th grade return to the elementary school at any time in the future, the provisions of 
the cont'ract relating to Workload-Elementary will apply to any teachers who teach 6th grade at 
that time. 
C. Workload - Elementary 
Insofar as possible, elementary teachers in grades K-5 shall be assigned a minimum of one- 
half hour (30 minutes) preparation time within the regular student day. This time shall be in 
addition to a one hour (60 minutes) preparation period at the beginning of each work day and 
a twenty (20) minute preparation period at the end of the work day. 
Insofar as possible, elementary teachers shall not be assigned other duties in conflict with the 
aforesaid preparation periods. 
Every effort will be made to schedule congruence meetings at times other than regularly 
scheduled preparation and planning times. 
Prior to the end of May of each school year, the President of the Association, or designee, and 
the Elementary Principal shall meet and design an elementary schedule for elementary unit 
members for the final week of school. The schedule will be subject to the approval of the 
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Superintendent. 
D. Shared Staff Between Elementarv School and MiddlelHigh School 
These unit members are to be allowed a range of between five (5) to ten (1 0) minutes between 
assignments. 
Section 6.04 
Guidance Counselors 
Beginning with the 2000-2001 school year, the District agrees to provide at least 15, but no 
more than 20, workdays during the summer recess for each of the two (2) full time secondary 
guidance counselors. The supervisor for the guidance counselor will schedule these summer 
workdays after consulting with the counselor. 
ARTICLE VII 
Section 7.01 
Health Insurance 
I. For Existing Unit Employees appointed prior to July 1, 2005 the following applies: 
A. For the 2004-05 School Year. 
For existing unit members who were appointed before July 1, 2005, the District will 
provide health care benefits, which will be equal to or exceed the benefits available in 
the 1987-88 Blue CrossIBlue Shield Plan by contributing 90% of the cost of premiums 
for the Wayne Finger Lakes BOCES Insurance Program. The District will assume the 
cost of the Well-Baby (Nursery), Newborn, and $5.00 Co-Pay Prescription riders. 
The District will provide health care benefits through an HMO program (Blue Choice) 
by contributing an amount equal to 90% of the cost of premiums for the Non-Monroe 
plan. 
The unit member's contribution to his or her plan of choice may be deducted from the 
employee's flexible spending account. 
Part-time unit members will receive a pro-rata conti-ibution based upon the amount of 
time worked as compared to a similar full-time unit member. 
B. Effective July 1, 2005 
1.  The District will provide health care benefits which will be equal to or exceed the 
benefits available in the 1987-88 Blue CrossIBlue Shield Plan by contributing 90% of 
the cost of premiums for the Wayne Finger Lakes BOCES Insurance Program. The 
District will assume the cost of the Well-Baby (Nursery), Newborn, and $5.00 Co-Pay 
Prescription riders. 
2. The District will provide health care benefits through an HMO program (Blue 
Choice) by contributing an amount equal to 90% of the cost of premiums for the Non-. 
Monroe plan. 
3. Within a reasonable time after the agreement has been approved by the parties, the 
District will offer a plan called Blue Point 2, high option, also called "extended with 
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a $5 generic/$l5 preferred brand name and/$30 non-preferred brand name prescription 
plan and the District will pay 90% of the cost of premiums and the employee is to pay 
10% of the cost of premiums. 
4. The unit member's contribution to his or her plan of choice may be deducted from 
the employee's flexible spending account. 
, 
5. Part-time unit members will receive a pro-rata contribution based upon the amount 
of time worked as compared to a similar full-time unit member. 
11. For Unit Employees Appointed After July 1, 2005 the following applies: 
A. Unit employees appointed on or after July 1,2005 may only join the Blue Point 2 
extended plan with $5/$15/$30 prescription co-pay plan and the District agrees to pay 
for a single plan 90% of the cost of premiums and the unit member is to pay 10% of 
the cost of premiums; and if the unit member selects a 2-Person, Family No Spouse or 
Family plan, the District agrees to pay 85% of the cost of premiums and the unit 
member is to pay 15% of the cost of the premiums. 
B. The unit member's contribution to his or her plan of choice may be deducted from 
the employee's flexible spending account. 
C. Part-time unit members will receive a pro-rata contribution based upon the amount 
of time worked as compared to a similar full-time unit member. 
Section 7.02 
Flexible Spending Account 
Effective on or about January 1, 1993, the District agrees to set up and administer a flexible 
spending account for each unit member who desires to participate in such a program. 
These flexible spending accounts must be in full accordance with the Internal Revenue Code 
and Revenue Regulations. 
The District agrees to pay the set up and administration costs associated with these flexible 
spending accounts for the duration of the contract. 
These flexible spendiilg accounts shall be set up and administered on a calendar year basis. 
Each unit employee who desires to participate in this flexible spending account must 
authorize the deduction of monies from the unit employee's payroll check in the form of 
payroll deductions. The District is not obligated to make any contributions to these flexible 
spending accounts. 
Each employee who authorizes the payroll deductions is limited to $2,500 to be deducted per 
calendar year for unreimbursed medical expenses. 
Section 7.03 
Incentive to Opt Out of District Health Insurance Plan 
The District shall pay an incentive to unit members who are otherwise eligible to enroll in the 
District's health care program and choose to forego coverage as follows: 
Each current unit member who is eligible for, and who chooses to forego enrolling in 
group health insurance, will be paid an annual stipend of $1,000 Single/$1,000 Family 
Coverage. 
Any stipend paid under this opt out provision may be applied to the unit member's 
flexible spending plan, a tax sheltered annuity or may be received as an annual cash 
payment. 
Any unit employee who wishes to opt out of the program must inform the District by 
July 1 st or within thirty (30) days of the employee's date of hire. 
Any unit member who opts out of the program may rejoin the program. When a unit 
employee joins or rejoins the District's health care program during the open enrollment 
period, the normal twelve (12) month pre-existing condition delay with regard to 
payment of bills and charges relating to pre-existing medical conditions is waived. 
A unit member may join or rejoin the program at other times during the year in 
accordance with the terms set .forth in the plan. 
In the event that a member joins or rejoins the program, the unit member will make a 
pro-rata reimbursement to the District for the annual stipend if it has already been 
received by the member. 
Section 7.04 
Insurance Committee 
The Board of Education and the Faculty Association shall designate an equal number of 
representatives to serve as a standing committee. This committee will meet at least two (2) 
times to review the current health insurance plan and make a report no later than April 1st. 
This committee will provide said report which shall include, but not be limited to: component 
groups, their coverage, experience, and premiums; evidence from a New York State licensed 
carrier of stop-loss insurance on both an individual and aggregate basis; estimated premium 
charges for continued coverage during the succeeding school year, and a statement of audit 
concerning the funds administered by the Plan. 
Section 7.05 
tj 105 Plan 
Effective with the plan year starting after approval of this Agreement by all parties: 
a. The District agrees to set up a flexible spending account in accordance with Section 
105 of the Internal Revenue Code and will place the following amounts per plan year 
in each full time unit member's account: 
These flexible spending accounts will be established in full compliance with all 
federal and state laws and rules and regulations. The District agrees to arrange for a 
rollover of all residual monies in these accounts from plan year to plan year. 
The District agrees to amend either its Section 125 or 105 plans in order to implement 
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both on a calendar year basis. 
b. The $105 Plan will have no cap on the amount of money in the unit member's 
account. 
c. There will be no payout of any cash of any kind to unit members or former unit 
members. 
d. At retirement, the former unit member is to pay the administrative costs, as 
determined by the third party administrator, for maintaining the former unit member's 
account. 
e. Accounts will be open for use of the funds by a retiree former unit member for a 
period of time not to exceed five (5) years post date of retirement. Any money then 
left in the account goes to the District to use. 
ARTICLE VIII 
Section 8.01 
Sick Leave 
Any unit member shall be eligible for twelve (1 2) days paid sick leave during any one school 
year. Any unused sick leave shall be carried over and accumulated from year to year up to a 
maximum of two hundred twenty (220)days. Sick leave shall be available for use in case of 
personal illness or injury of the unit member or family emergency leave. 
Family Emergency Leave shall be made available only in cases of verified sickness or injury 
which requires either the immediate attention of the unit member or the unit members' actual 
"bedside" presence to care for the injuries or sickness of a member of his or her immediate 
family. Immediate family shall be defined as spouse, child, mother, father, brother, sister, 
mother-in-law, and father-in-law. 
The administrator may require proof substantiating personal illness or injury or family 
emergency, as set forth in this section, or sickness or injury, as it pertains to Section 8.02. 
Section 8.02 
Sick Day Bank 
A Sick Day Bank will be established in the Red Jacket Central School District under the 
following conditions: 
All contributions will be voluntary. 
Only employees of the bargaining unit who enroll in the sick day bank will be eligible to 
use the sick leave bank benefits. 
Unit members who have acquired tenure and registered professional nurses with the Red 
Jacket Central School District, will be eligible to participate. Regular substitutes are not. 
eligible to participate in the Sick Day Bank. 
The Sick Day Bank may only be used for involuntary disabilities or illnesses. 
5. Eligible members of the negotiating unit will enroll in the Sick Day Bank during the 
initial period of September 1 - October 31st of each year. Upon entry into the bank, 
each person enrolling in the bank will donate up to two (2) whole days of his or her sick 
leave. No more days will be added, except new membership, until the bank is depleted 
to 40 days and will result in unit members again contributing two days to continue 
participation in the Sick Day Bank. The maximum number of days in any event shall 
not exceed 180 days. 
Thereafter, during each successive school year, members of the Bank may contribute up 
to two (2) days. Effective November 1, 1990, "New Membership" shall mean persons 
newly acquiring tenure in the District, as well as tenured persons in the District who 
have not chosen to contribute to the Sick Day Bank, but later choose to do so. Tenured 
persons choosing to enroll in the Bank after the initial period may not contribute more 
than two (2) days during any school year. 
6. A person withdrawing from the Bank will not be able to withdraw the contributed days. 
7 .  The first twenty (20) days of disability or illness will not be covered by the bank but 
must be covered by that person's own accumulated sick leave or absence without pay. 
8. A unit member will not be able to withdraw days from the bank until hislher own sick 
leave is depleted. 
9. There must be days available in the Sick Day Bank in order for any withdrawal to occur. 
10. A maximum of sixty (60) days may be drawn by each individual member from the bank 
each year during the life of the agreement. 
1 1. A maximum of 140 days may be drawn as a total of all individual members during any 
school year. 
12. An employee who exhausts the maximum of sixty (60) individual sick leave days during 
the school year may apply to the Sick Leave Bank Committee for an additional number 
of days. The Committee shall thereafter review said application and may or may not 
grant said applications in its sole discretion. Additional medical verification may bc 
required by the Committee prior to the final determination on the employee's 
application. 
13. Persons withdrawing sick leave days from the bank will not have to replace those days 
except as a regular contributing member of the bank. 
14. The Sick Day Bank will be administered by the Superintendent of Schools, a 
representative of the Red Jacket Faculty Association and of the Board of Education 
under procedures to be developed by the above named individuals. The Superintendent 
of Schools or his designee will submit a detailed report of the operation and use of thc 
Sick Day Bank including, but not limited to, the names of each of the individuals using 
sick days, the number of days used by each individual, the type of involuntary disability 
or illness, and the manner of certification of disability or illness. This report shall be 
submitted to the Clerk, members of the Board of Education, and the Association. 
15. By June 30 of the preceding school year, the names of contributing members to the Sick 
Day Bank will be given to the District office. 
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16. Medical reports by the member's physician or the District's physician will be required as 
a condition to initial and/or continued use of the Sick Day Bank. 
Section 8.03 
Bereavement Leave 
Each unit member shall be granted leave of up to five (5) school days per occurrence without 
loss of pay, or use of sick or personal days, because of the death of a spouse, child, or parent. 
Additional leave may be requested from an employee's personal or other appropriate leave 
category which is subject to the approval of the Superintendent. 
Each unit member shall be granted leave of up to three (3) days per occurrence because of the 
death of a brother, sister, mother-in-law, father-in-law, brother-in-law, sister-in-law, 
grandparents, or grandchild. Additional leave may be requested from an employee's personal 
or other appropriate leave category which is subject to the approval of the Superintendent. 
. . 
Leave requested under this category which is for the purpose of the administration of a 
decedent's estate and related matters is not bereavement leave and shall not be so approved. 
Section 8.04 
Personal Leave 
1. All unit members are eligible for three (3) paid personal leave days during the school 
year. Such days being available only for personal, non-recreational activity of the 
employee, which cannot be conducted at times other than during the school day. Such 
personal leave days shall be requested in writing, shall indicate the date requested, and 
shall be signed by the unit member. The written request shall ordinarily, and whenever 
possible, be submitted to the building principal not less than two (2) days in advance of 
the requested leave day. 
It is agreed that such personal day leave request shall not be for leave days immediately 
before and/or after a vacation or holiday, or if said request interferes with the review 
period prior to examinations except with the specific written permission of the 
Superintendent who shall review the extenuating circumstances in each case and, after 
such review his decision shall be final. Personal leave is, in any event, not to be 
requested or taken for recreation or vacation purposes. All requests for personal leave 
must be reviewed and approved by the building principal, prior to the commencement of 
leave. 
3. Any unused personal leave days shall accumulate as a part of the unit member's sick 
leave days at the end of the school year. 
4. Subject to the provision of part (b) of this section, no more than one of the three 
personal leave days may be used for emergency purposes. The unit member must notify 
the building Principal prior to the beginning of the unit member work day of his absence 
and the reason for the absence and, upon request, submit evidence of the circumstances 
justifying the emergency leave. 
Section 8.05 
Professional Leave 
One Association member elected to the NYSUT Representative Assembly shall be released to 
attend such meeting without loss of compensation, or use of a personal or sick leave day. 
District substitute expense, if any, shall be borne by the Association. 
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Travel expenses and all expenses incurred by the Association or unit member in connection 
with such leave shall be borne by the Association or unit member, except that the District 
shall pay the unit member's salary for such days. Regular substitutes are not eligible to 
participate in Professional Leave. 
Section 8.06 
Unpaid Leaves 
Non-paid leaves may be granted after written request to the Superintendent and after approval 
by the Board of Education. The granting or disallowance of such leaves of absence without 
pay shall not be a matter subject to grievance procedure. 
Child bearing and child rearing leaves are available in accordance with the provisions of law. 
Teachers may only return from a leave of absence without pay upon commencement of a 
semester. A unit member returning from an unpaid leave of absence may be assigned to 
another position in his or her tenure area at the discretion of the Superintendent. 
A unit member who depletes hislher sick time pursuant to Section 8.01 and is out sick 
thereafter without compensation may return prior to the commencement of a semester. Such 
unit member may be assigned to another position in hislher tenure area at the discretion of the 
Superintendent. Regular substitutes are not eligible to participate in Unpaid Leaves. 
Section 8.07 
Professional Visitation Days 
Teachers may be granted, at the discretion of the building principal, with the approval of the 
Superintendent, professional visitation days. Regular substitutes are not eligible to participate 
in Professional Visitation Days. 
Section 8.08 
Unpaid Professional Growth Leave of Absence 
a. Unit members may apply for an unpaid professional leave of absence using the 
following procedure: 
1. The unit member must file a written request to the Superintendent for 
consideration, in so far as possible, at least ninety (90) calendar days before the 
expected start of such leave. 
2. The unit member must detail the anticipated start and end of the leave. 
3. The unit member must detail the purpose for the professional growth leave and the 
parties agree that the criteria in Article X, Section 10.5 Criteria for Granting 
Sabbatical Leaves will have application to these leaves as well. 
4. No more than two unit members may be on such leave at any time. 
5 .  This leave may not be used for the completion of the unit member's graduate 
course work leading to permanent certification in the tenure area of appointment. 
b. In order to be granted the unit member's application must have the recommendation of 
the Superintendent of Schools and the approval of the Board of Education. The decision 
of the Board of Education shall be final. 
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The leave will be granted for a period of no longer than one (1) school year and the unit 
member will be in an unpaid status. In addition, paid benefits do not apply to the unit 
member while on such leave. If the unit member desires to be included in the District's 
health care plan, the unit member must pay for the cost of the health care program. 
Service credit will not be granted to a unit member on an unpaid leave of absence. 
At the expiration of this leave, the unit member will be returned to a similar position in 
the unit member's tenure area of appointment. Unit members will continue to move on 
the District's salary schedule, if any, as if the unit member had been rendering service 
during the period of leave. Upon return to a similar position, the unit member's sick 
leave and other accrued benefits will be restored at the level earned on the date of the 
start of this leave. 
Should a unit member resign from service to the District during such leave, the unit 
member must communicate this resignation at least ninety (90) calendar days prior to 
the termination of said leave. 
ARTICLE IX 
Section 9.01 
Personal Iniurv Benefits 
Whenever a unit member is absent from school as a result of a personal injury caused by an 
assault occurring in the course of his employment, he will be paid his full salary (less the 
amount of any Workmen's Compensation for salary) for the period of such absence but not to 
exceed six (6) months. No part of such absence during the six (6) month period will be 
charged to his annual or accumulated sick leave. 
The District will reimburse unit members for the reasonable cost of any clothing, replacing or 
repairing dentures, eyeglasses, hearing aid, or similar bodily appurtenances or other personal 
property not covered by Workmen's Compensation, damaged or destroyed as a result of an 
assault suffered by a unit member while the unit member was acting in the discharge of his 
duties within the scope of his employment. 
Regular substitutes are not eligible to participate in Personal Injury Benefits. 
ARTICLE X 
Section 10.0 1 
Sabbatical Leave 
On the recommendation of the Superintendent, the Board of Education may permit members 
of the professional staff to take sabbatical leaves for the purposes of self-improvement and 
benefit'to the school system. Conditions governing the granting of such leaves are as follows: 
Section 10.02 
Eliaibilitv 
Professional staff members must have been in the service of the District at least seven (7) 
years to be qualified for such leave. 
They must have permanent certification. Regular substitutes are not eligible for Sabbatical 
Leave. 
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Teachers granted a sabbatical leave must execute an agreement to return to the District 
immediately after the expiration of such leave and to remain in the employ of the District for a 
minimum of three (3) years. Should a unit member voluntarily leave the employ of the 
District prior thereto, he shall reimburse the District for the pro rata share of the salary paid 
during such leave, based on the proportionate part of such three (3) year period which they 
have failed to serve. 
Section 10.03 
Condition of Leaves 
Leaves may be granted for one (1) year at half pay or one-half (112) year at one-quarter (114) 
annual salary. In the event that the New York Legislature shall legislate further relative to 
sabbatical leave, then such legislation shall apply. 
No more than one unit member in the entire school system may be on sabbatical leave during 
one (1) semester. 
Section 10.04 
Purposes 
Approved courses of graduate study. Courses must be approved by the Superintendent and at 
least 30 credit hours must be taken for a full year and 15 credit hours must be taken for a half 
year, except that the Superintendent, in his sole discretion, may recommend such sabbatical 
leave on a basis of less than 30 hours. 
Independent research approved by the Superintendent. Educational travel approved by the 
Superintendent. 
Section 10.05 
Criteria for Granting Leaves 
The best interests of the school district shall be considered in selecting the successful 
applicant. Consideration shall be given to the.need to strengthen a department or to prepare a 
person in an area of great shortage. Fair distribution among grade school and high school 
positions shall be allowed for. 
Section 10.06 
Applications 
Applications for leave must be filed with the Superintendent in writing, no later than 
February 1, setting forth a statement of the purpose for which a leave is desired. If leave is for 
study, the institution and the courses to be taken must be stated. The statement shall also 
indicate the definite benefits to the District that may accrue as a result of the applicant's 
proposed program of study or travel. 
Section 10.07 
Procedure 
The Superintendent shall, based upon the criteria set forth in this article. recommend to the 
Board of Education the person to be granted leave and one or more alternates, depending 
upon the number of applicants who, in his opinion, qualify for leave. If, in the opinion of the 
Superintendent, no one qualifies for leave, he shall so report to the applicant and the Board, 
giving the names of the applicants and his reasons for refusing to recommend such person or 
persons. In such case, the Board, at its discretion, may not grant leave for that year. 
Section 10.08 
Notification 
Applicants for sabbatical leave will be notified in writing whether or not leave has been 
granted within thirty (30) days after the deadline for applications to be filed. 
Section 10.09 
Reporting 
A unit member granted sabbatical leave must submit a report to the Superintendent each 
semester of leave, indicating the extent to which the stated objectives have been realized. An 
official transcript will also be required. If such report is unsatisfactory, the leave may be 
terminated by the Board of Education at the recommendation of the Superintendent. 
Section 10.10 
Additional Condition of Leaves 
During sabbatical leave, the unit member on such leave shall be awarded his pro rata portion 
of any salary increases which accrue during the leave, as well as any improvement or 
diminution of benefits accorded the rest of the professional staff during his period of absence. 
ARTICLE XI 
Section 1 1.0 1 
Vacancies, Promotions 
Vacancies in promotional positions, new and anticipated staff vacancies, will be posted in 
each school building no later than fifteen (1 5) days prior to the closing date for submission of 
applications. 
Teachers who desire to be notified of vacancies that arise during the summer months, will be 
so notified if they leave with the Superintendent a self-addressed, stamped envelope. 
ARTICLE XI1 
Section 12.01 
Involuntary Transfers 
An involuntary transfer shall only be made after a meeting between the Superintendent and 
the unit member. Whenever possible, this meeting will occur thirty (30) days prior to the 
effective date of the transfer. If requested, the reason(s) for the involuntary transfer will be 
provided verbally in a meeting with the affected unit member, Association President, building 
principal and the Superintendent. The unit member shall be given thirty (30) days notice prior 
to the effective day of the transfer. 
The provisions of this section do not apply to regular substitutes. 
Section 12.02 
Voluntarv Transfers 
Teachers desiring to transfer from grade, subject or building assignments shall file an 
application by February 1st with all administrative officials concerned. Such requests shall be 
given serious consideration. 
The provisions of this section do not apply to regular substitutes. 
Section 12.03 
Assignments 
Prior to June 30th each unit member shall be notified, in writing, of hisher teaching 
assignment for the coming school year. Said notification will include the grade level (s) and 
or subject(s) assigned, the number of sections of each, and the building(s) to which the unit 
member is assigned, as well as any special/unusual assignment(s) shehe will have. If any 
change needs to be made in this notification, a consultation will be held between the building 
principal and the affected unit member prior to the first day of classes in September. 
ARTICLE XI11 
Section 13.01 
Equal Employment Opportunity 
The parties specifically agree that all provisions of this Agreement shall be equally applied to 
all employees in accordance with the law. 
. . 
ARTICLE XIV 
Section 14.01 
Job Security 
No unit member shall be disciplined, reprimanded, reduced in rank or compensation, 
discharged or deprived in any way of professional advantage without just cause. 
Any tenured unit member who is served charges under 3020-a of the New York Education 
Law will opt to exercise hislher rights under this provision or education law. No unit member 
may contest said charges through both contractual and statutory procedures. 
The probationary period will be as set forth in law. Probationary unit members will be 
informed in writing whether or not they are to be rehired for the following year on or before 
April 1 st. 
The provisions of this section do not apply to regular substitutes. 
ARTICLE XV 
Section 15.01 
Teacher Observations 
Each probationary unit member will be observed at least two times each school year by 
appropriate administrative or supervisory personnel. The first observation shall be made prior 
to January 1 and the second observation shall be made prior to April 1. 
The number and timing of observations of tenured unit members will vary according to the 
individual unit member's situation, but it will be the District's goal to have at least one 
observation per school year of tenured unit members. 
New teachers will have a pre-observation conference with the observer prior to their first 
observation to familiarize them with the forms and procedures to be used during observations. 
Observations will be discussed with the unit member concerned as soon as possible after the 
observation. 
Insofar as possible, an observation report will be given to the teacher after each formal 
observation within fifteen (1 5) regular working days after the observation conference. 
A copy of each observation report shall be placed in the personnel file. 
Section 15.02 
Annual Evaluation 
Each unit member will complete an annual self-evaluation that will be given to the principal 
or administrator. The principal or administrator will complete their portion of the evaluation. 
After receipt of the principal's or administrator's evaluation, the unit member will have the 
opportunity to offer a written response. The evaluation will then be placed in the personnel 
file. 
Section 15.03 
Forms 
Before the District changes the observation or evaluation forms, it will seek input from unit 
member representatives, as designated by the Association President. 
Section 15.04 
Personnel File 
1. Unit members shall receive a copy of any critical or derogatory material placed in their 
personnel file. For the limited purpose of acknowledging receipt of a copy, the unit 
member shall sign or initial the file copy. 
2. Unit members will be permitted, within five (5) school days of receipt of their copy, to 
attach a response or rebuttal of any critical or derogatory material placed in their 
personnel file. 
3. The material other than confidential placement material contained in unit members' 
files shall be reviewable by the unit member and a representative after reasonable 
notice and during business hours. Copies of reviewable personnel file contents may be 
made at the expense of the unit member. 
ARTICLE XVI 
Section 16.0 1 
Curriculum Council 
Members of the Curriculum Council and the Council Chairperson, who will be a bargaining 
unit member, will be mutually selected by the President of the Red Jacket Faculty Association 
and the Superintendent. The Council will be composed of representatives of each special 
area, department, grade level and appropriate administrators. 
The Council will determine its meeting schedule based on need. Proposals for expanding the 
curriculum, changing the courses of study, developing new programs and adopting new 
methods and materials, will be brought before the council for study. These proposals may be 
initiated by any member of the professional staff or administration. When complex problems 
need study, the council may select representative staff committees to develop proposals. The 
Council should work from a prepared agenda. 
Proposals that have been adopted by the council will be forwarded as recommendations to the 
Superintendent unless helshe has served on the Council which case the proposal will go 
directly to the Board of Education. 
If the Superintendent has not served on the council, helshe will meet with the council to 
discuss the recommendation and develop a timetable for presentation to the Board of 
Education. 
When the proposal is presented to the Board of Education, they will meet with the 
Superintendent and representatives of the Council in a non-negotiating framework to discuss 
the proposal. 
Time will be provided for the unit members involved. 
ARTICLE XVII 
Section 17.0 1 
Association Representatives Defined 
Within five (5) days after Association Officers and Grievance Representatives are selected, 
and subsequently as changes occur, the recording secretary of the Association shall notify the 
Superintendent in writing of the names of the unit members who have been selected by the 
Association as Grievance Representatives for the primary, elementary, middle school, and 
high school areas, the Association President, the Association Vice President, the Association 
recording secretary, and the Association treasurer. Only unit members so designated in 
writing will be recognized by the board and administration as accredited representatives of the 
Association. 
Section 17.02 
Association Release Time 
The District shall provide the Red Jacket Faculty Association President with five (5) full days 
of flexible release time per school year to conduct the duties of said office. Prior notification 
of the use of said days shall be given to the Superintendent. The Association President may 
take these days in full or half day periods. 
The Association President may also designate unit members who are authorized to use a 
portion of this leave contingent upon advance notification to the Building Principal (or 
Superintendent if the employee reports to the Superintendent) and contingent upon obtaining 
the advance approval of the Building Principal (or Superintendent if the employee reports to 
the Superintendent). 
The Superintendent and the Association President shall mutually agree on an appropriate 
space for an Association office. 
Section 17.03 
Association Activities 
The board and administration will not discriminate against any unit member because of 
Association activities. 
The Association agrees that its Grievance Committee will handle all grievance matters outside 
of working hours, except for Step 1. Not more than three (3) representatives will appear at 
any grievance stage. 
Section 17.04 
Grievance Committee and President 
The Association activities of the Grievance Committee and the President during working 
hours shall not interfere with classroom activity. 
ARTICLE XVIII 
Section 18.0 1 
Grievance Procedure 
Introduction: Should differences arise between the administration and its unit members with 
respect to the terms and provisions of this Agreement, an earnest effort shall be made to settle 
such differences promptly between the administration and the Association in a manner 
hereinafter outlined. 
The term "grievance" as used in this Agreement shall mean any claimed violation, 
misinterpretation or inequitable application of any existing laws, rules, regulations, policies or 
written agreements which relate to or involve the employee in the exercise of the duties 
assigned him. 
Section 1 8.02 
Procedure 
All grievances shall be presented and processed promptly according to the following 
procedure: 
STEP 1 
An aggrieved unit member and/or the Association's Grievance building representative or 
authorized local Association designee on behalf of the building representative shall 
orally present the grievance to the unit member's building principal for discussion. This 
discussion shall be held as soon as possible and in all events, no later than twenty (20) 
regular work days after the unit member or the Association knew of the action which led 
to the complaint. The principal shall give his oral answer to the grievance no later than 
ten (10) regular work days after the oral discussion is completed. This shall be known 
as the informal stage. 
STEP 2 
If a satisfactory settlement is not reached in Step 1, the Association's Grievance building 
representatives or authorized local Association designee on behalf of the building 
representatives may submit the grievance in writing to the Superintendent within ten 
(1 0) regular work days from the date of the building principal's oral answer to Step 1. A 
discussion of the written grievance will be held among the aggrieved unit members, the 
Grievance building representatives, or authorized local Association designee on behalf 
of the building representatives the aggrieved unit member's building principal, and the 
Superintendent. 
This discussion will take place as soon as possible, and in all events, no later than five 
(5) regular work days after presentation of the written grievance to the Superintendent. 
The Superintendent will give his written answer to the grievance within five (5) regular 
work days after this discussion. 
STEP 3 
If the written answer in Step 2 does not resolve the grievance, the Association Grievance 
Chairman may request in writing a hearing before the Board of Education within five (5) 
regular working days following the receipt of the written answer provided in Step 2 
above. Such written request will be made to the President of the Board. 
The Board of Education shall answer the request in writing, giving a time and place of 
subsequent meeting. The Grievance Chairperson or an authorized Association designee 
shall answer in writing that the date is agreeable. 
This review of the grievance will normally take place as soon as possible and in any 
event no later than the next regularly scheduled Board meeting or at mutually agreeable 
time agreed upon following the request for such discussion. This review shall permit 
the Grievance Chairperson or an authorized association designee to present the 
grievance to a majority of the board. The board shall give its written answer to the 
grievance within 5 to 10 regular work days after the adjournment of the Step 3 meeting. 
Section 18.03 
Time Limits 
All time limits set forth in this article shall be strictly adhered to unless the parties agree to an 
extension of such time limits in writing in one or more steps. In the event there is a violation 
of any of the time limits by the Association, the grievance shall be declared null and void. In 
the event there is a violation of any of the time limits by a board representative or the 
administration, the grievance may be advanced to the next applicable step of the grievance. 
Section 18.04 
Grievances 
All.grievances presented in writing shall contain the following: A statement of the facts upon 
which the grievance is based: the section of the written agreement alleged to have been 
violated; the corrective action requested. 
When a grievance originates which includes two (2) or more unit members, one (1) aggrieved 
unit member will be selected by the Association to act for the group as the aggrieved unit 
member through the various steps of the grievance procedure. 
The administration and the Association shall be responsible for taking their own notes during 
each step of the grievance procedure and maintaining their own individual grievance records. 
Both parties shall be entitled to a copy of all written documents submitted during any step of 
all the grievance procedures. 
All reasonable effort shall be made to avoid interruption of classroom activity and to avoid 
involvement of students in any phase of the grievance procedure. 
No interference, coercion, restraint, discrimination or reprisal of any kind will be taken by the 
board or by any member of the administration against the aggrieved party, or any other 
participant in the grievance procedure or any other person by reason of such grievance or 
participation herein. 
All documents, communications and records dealing with the processing of a grievance shall 
be filed separately from the personnel files of the participants. The above records shall be 
available foy inspection by the aggrieved employees andlor his representatives and the board 
and the administration, but shall not be deemed a public record. 
Section 1 8.05 
Arbitration 
All grievances which have not been settled by the Grievance Procedure as set forth herein 
shall be subject to arbitration at the request of either the board or the Association. No items of 
dispute may be submitted to arbitration which are not within the terms of this Agreement or 
which are intended to question or limit the exercise or non-exercise of rights exclusively 
reserved to the board and the administration in the Article designated Administrative Rights. 
If either party desires to request arbitration, the following procedure will be followed: 
STEP 1 
The arbitrator may be selected by mutual agreement of the parties. If the parties are 
unable to agree upon an arbitrator within fifteen (15) regular work days after the board 
decision, a demand for arbitration may be filed by either party with the American 
Arbitration Association. The parties will be bound by the rules and procedures of the 
American Arbitration Association in the selection of the arbitrator. 
STEP 2 
The jurisdiction of the arbitrator shall be limited to the adjudication of grievances and he 
shall have no power to arbitrate away in whole or in part, or to add or subtract from, or 
modify any of the express provisions of the Agreement. The arbitrator shall confine his 
decision solely to the issue(s) submitted to him by the parties. A decision of the 
arbitrator shall be final and binding on all parties. 
Only one (1) grievance may be arbitrated at a time, unless the parties mutually agree 
otherwise in writing. The selected arbitrator will hear the matter promptly and issue his 
decision no later than fourteen (14) calendar days from the close of the hearings. The 
arbitrator's decision will be in writing, setting forth his finding, facts, reasoning and 
conclusions on the issue(s). These copies will be given to the Board of Education, the 
aggrieved parties and the Red Jacket Faculty Association. 
Section 18.06 
Expenses of Arbitration 
The fees and expenses of the arbitrator and the costs for the hearing room will be shared 
equally by the District and the Association. All other expenses shall be borne by the party 
incurring them, and neither party shall be responsible for the expenses of witnesses called by 
the other. 
ARTICLE XIX 
Disruptive Students 
Section 19.01 
Disruptive Students in a Classroom Situation 
1. The unit member shall be responsible for handling the day-to-day discipline within and. 
for hislher classroom. 
2. The administration shall be responsible for assisting and supporting the unit member in 
hislher handling of the day-to-day classroom discipline. 
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3. The unit member shall bring to the attention of the Principal any child who is 
continually disrupting the classroom. Prompt action shall be taken by the Principal, the 
unit member and the school specialists concerned to remedy the situation before the 
educational process of the rest of the class suffers. If the parties are not able to 
adequately resolve the situation, the Superintendent shall be informed. 
Section 19.02 
Disruptive Students Elsewhere in the Building 
1. When a specific request is made by the building administrator to assist with a student 
discipline throughout the building, unit members will give such assistance as requested. 
It is understood that these requests for assistance will be limited and made only in cases 
of emergency and must be limited to a singular incident and may not extend in duration 
of duty beyond one class period or the duration of the incident. 
3. Unit members assigned additional duty as part of their total work load shall be 
responsible for handling the day-to-day discipline within the assigned area with the 
assistance and support of the administration. 
ARTICLE XX 
Education of Disabled Students 
Section 20.0 1 
Review of District Procedures 
1 .  Recognizing that the nature of handicapped education is undergoing significant change, 
the district commits itself to a comprehensive evaluation of District procedures. 
Therefore, a task force shall be formed composed of all stakeholders to review and/or 
revise the Red Jacket Central procedures on disabled children and make 
recommendations. These recommendations will be submitted to the Superintendent and 
Association by January 1. 1999. 
This committee will be co-chaired by a designee of the Superintendent and a 
designee of the Association President. 
This Committee will be comprised of the following: 
The CSE Chairperson 
1 Special Education Teacher from Each Building* 
1 Administrator** 
1 Nurse* 
1 Regular Education Teacher Per Building* 
1 Support Staffr * 
1 Parent from Each Building (1 with disabled student, 1 without disabled child)** 
1 Guidance* 
1 Psychologist* 
1 BOCES Representative* * 
*Selected by Association 
**Selected by District 
Special Education Teachers IEP Preparation 
Each special education teacher will be provided with two (2) days of release time (not 
retroactive) each school year for necessary IEP writing at a mutually agreeable time. 
The special education teacher shall coordinate the scheduling of this release time in 
advance with the Building Principal in consultation with the CSE Chair. 
ARTICLE XXI 
Impact Of Mainstreaming BOCES Students 
Preface 
The District and the Association understand the benefits of mainstreaming for BOCES 
students. BOCES mainstreaming is to test student adjustment for instruction and 
interaction with other students in order to prepare for the students' return to the "home 
district" and, in some cases, to meet the unique academic needs of certain other students. 
Procedures 
The parties agree to the following outline of procedure when BOCES students are 
mainstreamed into programs taught by bargaining unit members. This procedure should 
aid in successful transition to the mainstreaming of the BOCES students. The procedure 
outline is: 
1. Pre-placement conference(s). Prior to the entrance of a BOCES student, a 
meeting will be convened with the Red Jacket teacher(s), the BOCES teacher, 
the BOCES administrator and the appropriate District administrator. i'he Red 
Jacket teacher is to be provided release time for this meeting. 
2. Prior to entrance of BOCES student(s) in a District program, it is expected that 
the BOCES teacher will explore classroom standards and obtain from the unit 
member those materials that are needed for the student(s) in order to make the 
transition. 
3.. . Both teachers will review what the expectations of the District are as to the 
academic work and behavior standards for the particular program. 
In addition, there will be an opportunity to convene a status conference(s) after 
the entrance of a BOCES student in the Red Jacket program between the Red 
Jacket teacher and the BOCES teacher with release time as needed provided to 
the Red Jacket teacher. 
4. The entrance of BOCES student(s) into the Red Jacket classroom(s) or 
program(s) will be accomplished by the mutual agreement of the unit member 
and the appropriate Red Jacket administrator. In the event that the exigencies 
of the district require student placement, the student(s) will be placed as most 
appropriate as determined by the building principal in consultation with the 
Red Jacket Faculty Association President (or designee). 
5 .  All adult support services (such as teacher aides, teaching assistants, registered 
school nurses, guidance personnel, psychologist, speech and language 
counselors, occupational and physical therapists) are to be provided by BOCES 
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personnel for BOCES students who are mainstreamed with bargaining unit 
member(s), except in an emergency situation. Example: If a BOCES student 
suffers an injury which needs the immediate aid of a nurse; the closest nurse to 
provide such aid might be the Red Jacket Registered Professional Nurse. 
6. BOCES students who are mainstreamed into programs taught by bargaining 
unit members are expected to behave according to the Red Jacket rules of 
student conduct and all applicable student policies. 
In accordance with the Red Jacket rules of student conduct, the appropriate 
building administrator and the unit member will comply with Article XlX, 
students, Sections 19.01, Disruptive Students in a Classroom Situation and 
with Section 19.02, Disruptive Students Elsewhere in the Building. 
7. To minimize disruption, the mainstreaming of BOCES student(s) will occur in 
blocks of time which allows the BOCES student(s) to arrive in class at the start 
of the Red Jacket class and to depart at times consistent with the dismissal time 
of the Red Jacket class, except as otherwise agreed between the parties. 
8.  If it appears to the Red Jacket teacher that the BOCES student is not 
academically ready or fails to adjust to the class or program, the Red Jacket 
teacher should first contact the BOCES teacher and the teachers should consult 
with regard to the concerns. If the consultation fails to resolve the issue(s), the 
matter will be referred to the Red Jacket principal and the BOCES building 
administrator. If, after consultation the concerns remain, the matter may be 
referred to the home school district's committee on special education. ' 
9. As set out in Article XV of the 1996- 1999 Agreement, teacher observations are 
to be performed by Red Jacket administrative staff. 
10. Apart from the formal observations set out in Article XV, Section 15.01 of the 
Agreement, other teachers from Red Jacket, BOCES and perhaps from other 
school districts, BOCES administrators, other staff and parents may from time 
to time visit and observe the mainstreamed program setting. 
11. To the extent feasible, the Red Jacket teacher. will grade a BOCES student in 
the same manner as a Red Jacket student. There will likely be some need in 
some cases for the Red Jacket teacher to place additional comments with 
regard to the progress and performance level of the mainstreamed BOCES 
students, and these further comments between the Red Jacket teacher and the 
BOCES teacher will be by mutually agreeable format. 
12. It is the responsibility of the administration to provide the educational 
materials such as books and tools necessary for the BOCES student to 
participate in the mainstreamed class or program. 
13. Any Red Jacket unit member who is serving BOCES mainstreamed student(s) 
may request appropriate training with regard to the mainstreaming of BOCES 
student(s) and serious consideration will be given to training requests. 
Training is not guaranteed in all cases, but the District intends to provide 
necessary training, as it does not want a situation where the teaching staff is 
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not equipped to deal with a mainstreamed student or program. 
Assessment and Problem Solving. The Superintendent and the Association 
President will each assign and designate a representative for purposes of 
assessment and problem solving. 
Representatives will identify areas of conflict which arise in the 
implementation of BOCES mainstreaming and have the power to resolve the 
conflicts and implement solutions on a day to day basis that are consistent with 
this memorandum of agreement, and the Agreement between the District and 
the Red Jacket Faculty Association. 
The designee of the Association will be accorded release time of .5 day per 
month for herlhis responsibilities. 
15. Remuneration. It is assumed that the BOCES will make payment to the 
District late in the school year for mainstreaming of BOCES students into Red 
Jacket classrooms or programs on a per class basis. The District will then 
make an allocation of these funds upon receipt for use in the next school year 
as follows: 
a. Fifty-five percent (55%) of the funds are to be identified as a mainstreaming 
fund for use by those unit members who are currently providing mainstreaming 
opportunities for BOCES students for one or more of the following purposes: 
training, conferences, staff development, supplies, books, reference materials, 
software, equipment and other teaching materials. The mainstreaming fund is 
viewed as above and beyond the funds that are available for use during the 
regular budgetary process. 
A unit member applying to use money in the fund must use normal accounting 
procedures that exist, such as completing purchase orders and requisitions. 
The mainstreaming fund will be administered by the Association President or 
designee who must review and approve the expenditures and purchase orders. 
The requests are to be for appropriate items or services. The Association 
President should present purchase orders and requisitions as approved by him 
to the Business Official or designee in order to see that they meet with the 
District's normal business procedures. At the end of each fiscal year, the fund 
must be zeroed out and any funds left will be transferred to the general account 
of the District. 
b. Forty-five percent (45%) of the funds are to be used by the District in its 
general fund for the cost of release time, substitutes, staff development costs 
associated with mainstreaming, additional equipment, books and materials that 
may be needed for certain students, accounting and the like. 
ARTICLE XXII 
Selection of Coaches 
a. That effective with the 2003-04 school year and each year thereafter, each coaching 
job and vacant coaching job that the District desires to fill shall be advertised in a 
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written announcement and posted for at least ten (10) days prior to a stated closing 
date in the high school, middle school and elementary school. 
b. Except as otherwise stated below, each coaching job is an annual appointment. 
c. Teachers in the unit who are qualified and certified as coaches in accordance with the 
regulations of the Commissioner of Education are to be given first offer for these 
coaching jobs, beginning with the 2003-04 school year, except those existing (existing 
during the 2002-03 school year) non-unit qualified and certified teachers who are 
currently serving as coaches, having been appointed by the Board of Education. 
Each of these non-unit qualified and certified teachers who currently have been 
appointed to be coaches for the District during the 2002-03 school year, may 
continue to be assigned as a coach from now until the conclusion of the 2006-07 
school year if such service is and remains acceptable to the District. 
d. The application process is that unit members may respond to any posted coaching job 
by submitting a written letter of interest to the Superintendent or designee (usually the 
athletic director will be the designee) by the closing date as stated in the posted written 
announcement. The Superintendent or designee will determine if the unit applicant(s) 
are qualified and certified. The Superintendent will recommend appointment of a 
qualified and certified candidate for each coaching job to be filled to the Board of 
Education. 
e. In the case when no qualified and certified unit member is chosen to receive the 
Superintendent's recommendation for the coaching job, candidates outside the unit 
may be considered for appointment. 
f. In most cases (of course subject to lack of interest, resignation, termination, death and 
the like) coaches will be appointed by the Board of Education in accordance with the 
following schedule: (by) July 1'' for fall sports; (by) October 1" for winter sports; and 
(by) January 1 for spring sports. 
ARTICLE XXIII 
Mentoring Program 
The District and the Association agree to participate in a teacher mentoring program, 
in part, to fulfill the NYS Education Department's requirement to have such a program for a 
candidate for a professional certificate in the first year of employment, unless the unit member 
has formerly successfully completed two (2) years of teaching experience in which case a 
mentor will not be assigned. If at any time during the life of this Agreement the NYS 
Education Department abolishes or fails to implement this requirement under part 80.3.4 of 
the Commissioner's Regulations, the provisions of the Agreement relating to this mentoring 
program shall be null and void. 
1 .  Procedures 
a) A committee of two (2), one selected by the Association, one selected by the 
Superintendent, will consider and recommend appropriate mentors to the 
. Superintendent for his approval. 
b) Each recommended mentor should: 
1. 
. . 
Be a volunteer 
11. 
. . . 
Be tenured 
ill. Be certified in the area in which s/he is to mentor 
iv. Have knowledge of instructional/learning theory 
v. Have the ability to transfer teaching theory into practice 
vi. Have interpersonal and communication skills 
vii. Have an understanding of the concept and value of continuous 
0 . .  
professional development 
viii. Have the ability to hold certain information confidentially 
c) The committee will recommend a mentor for the first year teacher. The 
Superintendent, if he agrees with the recommendation, will make this 
recommendation to the Board for its approval. 
d) The mentor if a teacher and the appropriate building administrator will plan for 
release time when the mentor may observe the teacher and assist in classroom 
planning. This shall not conflict with the mentor's lunch and preparation 
periods. 
2. Confidentiality 
a) Consultations and observations by the mentor shall be advisory and 
confidential to the mentor and mentee, except as to "c)". 
b) The mentored teacher is not to evaluate the performance of the mentor other 
than to be able to communicate to the building administrator that the 
mentodmentee teacher relationship is not working. 
c) The information obtained by a mentor through interaction with the new teacher 
while engaged in the mentoring activities of the program shall not be used for 
evaluating or disciplining the new teacher, unless withholding such 
information poses a danger to the life, health, safety of an individual, including 
but not limited to students and staff of the school; or unless such information 
indicates that the new teacher has been convicted of a crime, or has committed 
an act which raises a reasonable question'as to the new teacher's moral 
character. 
3. Compensation. 
A mentor will receive an annual honorarium of $865 for the 2004-05 school year 
($898 for the 2005-06 school year; $934 for the 2006-07 school year) or pro rata 
share if assigned for a period less than one year. 
ARTICLE XXIV 
Safetv Committee 
Effective July 1,2005 a District administrator will chair the District Safety Committee. 
ARTICLE XXV 
Duration 
THIS AGREEMENT, except as provided otherwise, shall become effective July 1, 
2004 and shall continue in full force and effect until the 30th day of June, 2007 and from year 
to year thereafter unless on or before February 1, prior to any expiration date, either party may 
give notice to the other of its intention to negotiate for the succeeding year. The parties shall 
meet no later than fifteen (1 5) days after such notice. 
In the event that such notice to amend said Agreement is given by one party, the other 
party shall have five (5) days, after receipt of such written notice, within which to serve a 
written notice of its intention to also amend the Agreement as of the end of such period. 
IN WITNESS WHEREOF, the parties have set their hands and seals this &day of 
f l d ~ ~ ~ c t  ,2005. .  . 
Red Jacket Central School District Red Jacket Faculty Association 
~u~erintendknt of ~ckdo ls  Red Jacket Faculty Association 
v - t h u f u d  
Mchelle Raeman, President 
Red Jacket Board of Education 
Dated: . '//d 9/05 
KIMBERLY B. BROWN 
Notary Public, State Of New York 
Ontario Coun Reg #01 BR60w73 2 Commission xpires 11/25/20& 
kdd(~* 
I)dndall Ott, &ef ~ e ~ o t i a t o r  
Red Jacket Faculty Association 
APPENDIX A 
RED JACKET CENTRAL SCHOOL DISTRICT 
Base Salary Schedule 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
1 1  
12 
13 
14 
15 
16 
17 
18 
19 
20 
2 1 
22 
APPENDIX B 
Extra Duty Schedule 
Reimbursement for Coaching Courses 
Employees of the Red Jacket Central School shall be reimbursed for registration fees paid for 
taking State Education Department coaching certification courses sponsored by the Finger 
Lakes Athletic Association provided: 
1. The employee provides proof of completion of the three components of the program. 
2. The employee must be a Board - appointed coach in the school district. 
Upon completion of the certification program and the coaching appointment, the 
employee shall fill out a claim form and attach the proof of payment so helshe may 
receive one reimbursement to cover the cost of three courses. 
Copies of the three course completion certificates must be given to the Director of 
Athletics to keep on file and prior to reimbursement by the Board of Education. 
APPENDIX C 
Grout, I 
Head Football 
Head Basketball (Boys) 
Head Wrestling 
Head Basketball (Girls) 
Grout, V 
Mod Cheerleading 
Jazz Band Director 
Marching Band Director 
Grout, I1 
Varsity Baseball 
Head Track (Boys) 
Head Track (Girls) 
Assistant Football 
Assistant Wrestling 
JV Basketball (Boys) 
Varsity Soccer 
JV Basketball (Girls) 
Varsity Softball 
Senior c lass  Advisors (2) 
Junior Class Advisors (2) 
Sophomore Class Advisor ( I )  
Freshman Class Advisor ( I )  
2004-2005 
Group 
I 
I1 
I11 
IV 
v 
2005-2006 
Group 
I 
I I 
I11 
IV 
v 
2006-2007 
Group 
I 
I1 
I11 
IV 
v 
Add $300 for over 10 years of service 
Grout, 111 
JV Baseball 
Assistant Track (Boys) 
Assistant Track (Girls) 
JV Softball 
JV Soccer 
Musical Prod. Dir.'s (2) 
Winter Cheerleading 
Yearbook Advisors (2) 
Cross Country 
Indoor Track 
Grout, IV 
Modified Basketball (Boys)(2) 
Modified Basketball (Girls)(2) 
Fall Cheerleading 
JV Winter Cheerleading 
Modified Wrestling 
MS Musical Prod. Dir. (2) 
Modified Soccer 
Modified Baseball 
Add $150 for over 15 years of service - effective 1998- 1 999 
Athletic Director - Group I plus 10% 
APPENDIX D 
Assignments for the following duties shall be paid at the rate of $13.52 ($14.05, 
$14.60) per hour for the 2004-05 (2005-06, 2006-07) school year, rounded to the nearest one- 
half hour. 
Where indicated, the number of persons per event are the normally assigned number. 
Additional personnel may be assigned as needed by the Athletic Director, with the approval of 
the high school principal. 
Chaperones: 
a. Football and Basketball 
i. 2 persons at home games 
ii. 1 person per bus at away games 
b. Dances and Other Activities 
Scorekeepers: 
Basketball, varsity only, home and away, only when admission is charged. Away games are 
agreed to be a 2.5 hour assignment. 
Timekeeper: 
Varsity basketball, home only. 
JV Football home only. 
Ticket Sales at Door: 
All athletic events 
Clubs: 
Supervision of Ski Club (6 hours maximum) 
All assignments in Appendix D will carry a two hour minimum except where noted otherwise. 
Other Advisors: 
High School Newspaper 
High School Student Council 
Middle School Student Council 
National Honor Society 
Masterminds 
Middle School Store 
Middle School Newspaper 
Elementary Yearbook 
LINKS (rff 7-1-05) 6Ih, 7Ih & 8Ih grade, 
1 job per grade 
APPENDIX E 
Correcting Standardized Tests: 
1. Building principals in consultation with appropriate staff members will coordinate 
correcting procedures including selection of staff and time parameters. 
2. Secondary: 
When necessary, unit members who correct New York State Competency Tests, or other 
tests of a standardized nature, excluding normal end of term regents and special 
examinations, will be released from assigned duties for up to 112 day. 
3. Elementary: 
All objective tests, be they standardized or New York State tests will be "machine 
scored." In the case where a particular test is not subject to machine scoring the 
procedure for scoring said test will be mutually agreed upon by the President of the 
Association or designee and the Building Principal. 
APPENDIX F 
Parent Conferences 
Elementary parent conferences will be set as follows: 
The Red Jacket Faculty Association President or a designee will meet prior to the end of 
the proceeding school year with the Elementary Building Principal to recommend the 
dates for parent-teacher conferences. The conference schedule is subject to the final 
approval of the Superintendent. 
During the Fall semester, at the ten week marking period, there will be one day of early 
afternoon parent-teacher conferences from 12:OO to 3:;s p.m. There will also be two 
days of late afternoordearly evening conferences from 4:00 to 8:00 p.m.. 
During the Spring semester, at the thirty week marking period, there will be two days of 
early afternoon parent-teacher conferences from 12:OO to 3 3 5  p.m. There will also be 
one day of late afternoon/early evening conferences from 4:00 to 8:00 p.m. 
On each day of parent-teacher conferences, there will be regular morning classroom 
sessions. 
On each day of parent-teacher conferences, each teacher will receive a duty-free thirty 
(30) minute lunch period. 
Unit members are required to sign out when leaving the building during "flex time" and 
to sign in upon returning to the building. 
Unit members not involved in parent conferences will work a normal workday. 
APPENDIX G 
Registered Professional Nurses 
Section 1 .O1 
The following articles in this agreement shall not apply to the Registered Professional Nurses: 
ARTICLE 
v 
v I 
X 
XIV 
xv 
XVI 
XIX 
Appendix E 
SECTION 
5.02, 5.03, 5.1 1, 5.15 
6.01, 6.03 
Nurses Salary 
Nurses salaries represent annualized hourly wages computed on a 7.75 hour day for 195 
days for 2002-03 and beyond, which includes 8 paid holidays. 
Summer Hourly Rates 
Are calculated by the following formula: 
Summer Hourly Rate = Base Salary 
2002-03 and beyond 195 days x 7.75 hrslday 
Summer Work: during the summer recess each nurse may schedule up to five (5) days 
of work, beginning with the summer of 2005. 
Effective with the 2000-2001 school year, the District will pay a $150 stipend for a 
nurse credited with starting the 1 lth year of service and a $500 stipend for nurses 
credited with starting the 161h year of service. When a nurse starts the 17Ih year of 
service, the $500 longevity stipend will end and is to be converted into a portion of the 
nurse's base pay from that time onward into the future. 
The work day for Registered Nurses shall be seven and three-quarters hours (7.75). - ' 
Insofar as possible, Registered Nurses will be scheduled for a daily thirty (30) minute 
lunch period during which they will remain "on call" for emergency situations. 
In addition, Registered Nurses shall ordinarily attend one studentlparent orientation. 
Should additional orientations be scheduled, .reasonable notice shall be given and 
Registered Nurses shall be paid at their appropriate summer hourly rate. 
Nurses will be evaluated a minimum of once per school year, no later than April 15. 
Whenever possible, the written evaluation will be given to the nurse within ten (10) 
working days following the evaluation conference. Nurses will be evaluated with a 
District observation/evaluation form. 
